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Model of Choice in Gap Year Activities

First Layer of Choice
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Structured or Unstructured?
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% PRINCETON UNIVERSITY

PROGRAM

Home

Program Overview
Application Information
Meet the Volunteers
Updates from the Field
Useful Links

' Home
Welcome to Princeton’s Bridge Year Program

The Bridge Year Program allows a select number of Princeton students to
delay the start of their freshman year in order to engage in nine months of
University-sponsored service at one of four international locations. In addition
to supporting community-based initiatives at each program site, Bridge Year
aims to provide participants with greater international perspective and
intercultural skills, an opportunity for personal growth and reflection, and a
deeper appreciation of service in both a local and international context.

For more information about Bridge Year read the program overviews and

periodic updates from the field. If you have specific questions, please feel free T°_ read the blos_o_f current'
to contact us at byp@princeton.edu Exiuge Ye-ar o, (Ehx
0 L il b : on meet the volunteers. 12



The Princeton University Bridge Year Program
Shirley M. Tilghman
September 2008
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The public response to this idea has been overwhelmingly positive. Well before

the working group’s report was issued, the national media, including the New York
Times and NBC’s “Today” show, had featured articles and segments about the
program.

The reaction among alumni and educators has also been very positive, and the word
has spread around the globe that Princeton is once again leading with innovati\llge
ways to educate its students.
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Graduate attributes in Australian Universities

1.Written and oral communication
AEE. OBETOHIZaA=S—3vEeERn
2.Critical and analytical (and sometimes creative and reflective)
thinking
DUTARI-2oFYT
3.Problem-solving (including generating ideas and innovative
solutions)
ARRAARIR
4 Information literacy, often associated with technology
TS —
5.Learning and working independently
FELTHIILTEITSH
6.Learning and working collaboratively
FELTHALTEITSH

7.Ethical and inclusive engagement with communities, cultures

and nations.
OASa=Tq  Bb. BEICHL, MEMICE D EELTIZTEEETES D

Beverley Oliver
Pro Vice-Chancellor (Learning Futures), Deakin University
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New 2021 Spring Break Program Check It Out >>

413585.8895 hello@globalroutes.org f

6 LOBAL R ou.r Es 2021 SPRING BREAK PROGRAM 2021 HIGH SCHOOL SUMMER PROGRAMS GAP YEAR CUSTOM PROGRAMS

FAMILY TRAVEL

Western Colorado University Mountain
Resilience Gap Semester is in the field!

WESTERN COLORADO UNIVERSITY
MOUNTAIN RESILIENCE GAP SEMESTER IS

Dear friends, families, loved ones, and onlookers!

IN THE FIELD!
This intrepid group of explorers has now been in the field for exactly 2 weeks! As
students send over their reflections on the program we'll share those on this e A GAP YEAR AMID A PANDEMIC
page. CONTACT US

e . Y : 22:57
H o LI 2020/10/04 B
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GAP YEAR

ASSOCIATION

ABOUTUS GAP YEAR ADVICE GAP YEAR RESOURCES

+— Previous Mext —

Building Resilience: Misadvenrures on a Gap Year

Posted on May 15, 2020
Written by Jonah Cedar

For the last couple of months, I'm sure you've heard the new buzz word sweeping the nation and no, | am not
talking about the C-word. | am talking about resilience.

Every politician | listen to, every optimistic voice on a podcast. and even | in countless emails have proclaimed
that in a few months ime, we as a nation will come out of this new normal with a resilience we have never had
before.

Bur whar is resilience reﬂllj.":'

How do we measure it and how do we achieve it? These are guestions that | atiempted to answer as | was
trying fo support gap year students who had to end their experiences earlier than expected. | thought this would
be easzy for me, because my life has been defined by situations | had no control over and the more situations |
go through, the easier it is for me fo take a few breaths and say, “Okay how do | make this better?” | think this is
a key question because resilience can also be seen as being able to return to normal in the face of a crisis but |
think returnina to normal is not the point

Ty T AV —HRPICEIS FATREGHESZNLDIIURIZGS.

The 2020 Gap Year Conference is @HOME! October 27-29th. Registration and RFPs are open!

ASSOCIATION MEMBERS PRESS CONTACT _fEAR

Accreditation
Communication
Finances

Gap Year Benefits
Gap Years
learning
Organizations
Parenting
..~:1:-c:_':

Service
Universicy

Voices Project



The most on my gap time was that the change is
the only constant thing in life.
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47% of US jobs under threat from computerization according to Oxford study

The study entitled The future of employment: how susceptible are jobs to computerization?

Shocking !
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Artificial Intelligence will surpass
human intelligence after 2020,
predicts Vernor Vinge, a world-
renowned pioneer in Al.

ox a3 TA(NITHEEN ABDRZEEZ ) AIEEE DIRER

Reality of Singularity

4

TARE, OV E 12— 2L TELLMEEZRIS (creation) LAVELM |
We must create human Jobs that computers will never replace.
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 "Many speak of their year away as a 'life-altering' experience or a 'turning
point.' Most feel that its full value can never be measured and will pay
dividends the rest of their lives."

Deans of Admissions and Financial Aid at Harvard University William

Fitzsimmons and Marlyn E. McGrath
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Universities (e.g. Harvard, Princeton, Tufts, Elon) heavily support gap years for
admitted freshmen.

It addresses issues of academic burnout and re-kindles curiosity. In fact, studies show
that students who successfully complete a structured gap year tend to earn 1-2 GPA
points higher than traditional freshmen.

H BR : http://www.examiner.com/article/advice-for-those-considering-a-oap-year
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