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Research Suggests a 'Gap Year' Motivates

Students i GAP YEAR
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"Many speak of their year away as a 'life-altering' experience or a 'turning
point.' Most feel that its full value can never be measured and will pay
dividends the rest of their lives."

Deans of Admissions and Financial Aid at Harvard University William
Fitzsimmons and Marlyn E. McGrath

(P : http://www.usagapyearfairs.org/speakers ) H
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% PRINCETON UNIVERSITY

PROGRAM

Home

Program Overview
Application Information
Meet the Volunteers
Updates from the Field
Useful Links

' Home
Welcome to Princeton’s Bridge Year Program

The Bridge Year Program allows a select number of Princeton students to
delay the start of their freshman year in order to engage in nine months of
University-sponsored service at one of four international locations. In addition
to supporting community-based initiatives at each program site, Bridge Year
aims to provide participants with greater international perspective and
intercultural skills, an opportunity for personal growth and reflection, and a
deeper appreciation of service in both a local and international context.

For more information about Bridge Year read the program overviews and
periodic updates from the field. If you have specific questions, please feel free
to contact us at byp@princeton.edu.

To read the bios of current
Bridge Year participants, click
on meet the volunteers. 12



The Princeton University Bridge Year Program
Shirley M. Tilghman
September 2008

D=7 =T X08EEMS B FEDSandra Bermann, Z#RIC. F8. F4&
KERZYITTEEINT, COAZRIICAXRFHFTHZTEIBEHNRKROFHTOITS
LEHRLI=. TLT, 09F9 AMNSERLTL S, BUapNCalEoritochycar e

BRI AFRID1ER, BXEDPFTEEL., thEDT=OHIZ@<IE
T. 7073 L8MERERBREZEICOT, 2&4D0EE (DL Z
%, TNEEDEDTIVAR D THAFEDH T, UDEEITIZETE
Bo Fl-. BREFROME—DEDEENMBREIF T ENRES
FHDERLDOGMNY , hDFHE LY SFRGEERZL., “BRALE"

M1 FEZEAHT AV HS,

The public response to this idea has been overwhelmingly positive. Well before

the working group’s report was issued, the national media, including the New York
Times and NBC'’s “Today” show, had featured articles and segments about the
program.

The reaction among alumni and educators has also been very positive, and the word
has spread around the globe that Princeton is once again leading with innovati\llge
ways to educate its students.




RKX(2HAE118) DXvy T4 Vv—EtE

ﬁﬂii’i?ﬁ’&ﬁ’)NPO’C@f(/’ﬂ RS UTAT
ANV HAZRDOHEL. BRE7UTIZDOVWTHEHETF
&') SRERORFEERICENT
HA—RBZzLTHEAEDRDRLKIGEAELELESLY, HATHE
NAHAZEDTEHWNEYZEEE "’C‘f:’é%ﬁ'd’%)
Egiléjﬂjigbf&b\bs B 2— %0)‘[&/53:91‘#—\5.\/
T»f')’L%?JIJT%)
FRFEENZELC-RBNIEgE haZ a2 —2 3y
BEHZEH. HRIC ﬁﬁk?’%}f'&'}@ﬁ’é’)('}'é
'*Esﬂﬁ&ﬁR’ELLT’ BRI EE =1k
RO TAT7EBLTEHEMETEIC (')L Zliéll L{=L\C

tliﬂb\’i—%zé
2 hDmE, EXXERR. /ﬁﬂ*@j(%nﬁla:ﬁ H

x%lﬂr" #R - http://www.u-tokyo.ac.jp/gen03/kouhou/1455/02features.html



http://www.u-tokyo.ac.jp/gen03/kouhou/1455/02features.html

OBFETR22,
mEL T
D2 3 1 - 1

A% &1
LB O M
DRI E
TDH DI

EOT AN
ERICEAL,
UrHAEBL®
o A T gl T
BoTlhatl:

ETHOFEM IS
B EAEED
WArtAINT:

HYTORI
A% B ARG HP
¥ H R O i %
5355L1

%7 O,
THRRHMHML
ffoohr-Ed%b
HRLHLVWEOD

LM $ g

x4 L

TLAD
AN pbAFE
DF—=rAbI,

B—HTHDY

BbTar

HhEOTOD
AROZDF]
WEREOME %
O FS RIS
LELTL

WA PET
Bohit
BT
.i‘t*l&ﬁ“i’
fBLhot:

H7 D
Ata=
Fy—<a v
e
FE Eo%

| T
Al %
KL T

RHEFE{TY

RF3gl k%t
BT E2hHY
RIADN ' ELP o

KALEDH
#E#LTWT
FELRRBLA
¥iSdiLdraor:

2% idi =AY
DA
Buoilie+
'mi Lo f:

HuEELEH
WA Tk
VWEBo T

| S F o &
Aith T

DT P&
i“ﬂ- T ‘f:

FEIEH L1 13
e L 7
EFR—T 3
ot

10 4 &
20 71 %
AU &L
9 o i %

ot

A 2Y7T
iPhone%
mEht

W
H0)
HBAFIcB 5
fih x 72

BEICLS
DYEBE1H
HaiRmoyT
TWwiRI&ES

(v oY

ZBROL ACH
HEDOWHKT
RTHb0%
BETRoNn:




Koy T —TEIZOBE N DA

A7 72VhDEEANMEREFER African Leadership Academy
[y T AN —-TOTFLITHIZOKESNSYIFAFILEE

2

e international Perspective [E[FHIRE7
e Decision-making ERRTE N

e Relationship-building BS{&RMEEE S

e Problem-solving and Resourcefulness [ElREAZR 1 &I EI14E

e Communication, especially across cultures X {332 =45—3>
e Organization and Responsibility ##&HEHE A

e Teamwork and Flexibility F—LTJ—2h&FEE

e Maturity and Self-Awareness FREEB R

e Independence and Self-Confidence JRILEEB{E

e Language Fluency EiBEES
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Unprecedented Numbers of Students Are
Taking a Gap Year. What Should They Do With
the Time?

By Michael B. Horn {Columnist) Aug 17,2020
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Malia Obama but spoke generally about its gap-year and summer programs, saying
they operated in 19 countries in Asia, Africa and South and Central America.

The aim is a cross-cultural, experiential education, Vanek said. That means no five-star
hotels or fancy buses, but rather home stays with local families, volunteer work, trips
on public buses and often, language immersion. The small-group trips "aren't touristic.
They aim to broaden students' perspectives about the world and themselves through
these really intimate experiences," she said.

HADZEEXIEONPODEF IO SLIZEM, BT, EXLEFBRET, &
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The goal is to let participants become "competent travelers and more evolved
humans," Vanek added.

EDIT—NIX BADBULIRAIZGEY, AELTHETHE,

Last February, Malia Obama started an internship with the Weinstein Co., an employee
there said. It's a film and television production and distribution company founded by
brothers Bob and Harvey Weinstein. She hit the Sundance Film Festival in January, was
spotted in Aspen, Colo., in February, traveled in June with her parents and sister to Bali
and rocked out with her younger sister in August at Chicago’s Lollapalooza.
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Crown Princess Amalia on Gap Year: |
want to do things that | may not be
able to do in the future | Show

O matthewhudson Apnl 27, 2021

Traveling the world a bit, doing things that | might not be able to do In
twenty years’ time. Such as internships are taking place at very cool
companies, but that is not yet fixed.

26
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47% of US jobs under threat from computerization according to Oxford study

The study entitled The future of employment: how susceptible are jobs to computerization?

Shocking !
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Artificial Intelligence will surpass
human intelligence after 2020,
predicts Vernor Vinge, a world-
renowned pioneer in Al.
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Reality of Singularity
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We must create human Jobs that computers will never replace.
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